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AGENDA

Proxy Book Overview

Julie Wokaty, ICCR Staff:  Overview of ICCR’s 2018 Proxy Resolutions and Voting Guide

ICCR Member 2018 Initiatives

 Pat Tomaino, Zevin Asset Management: Gender pay gap and family leave

 Pat Zerega, Mercy Investment Services: Ethical labor recruitment

 Lila Holzman, As You Sow: Climate change and methane emissions

 Susan Baker, Trillium Asset Management: Pollinator health & the global food supply

 Meredith Miller, UAW Retiree Medical Benefits Trust: Drug pricing & the opioid crisis



Background: Full texts of shareholder resolutions across 10 areas (climate 
change, corporate governance, enviro. health/sustainability, financial practices, 
food, health, human rights/trafficking, inclusiveness, lobbying, water. Filing 
trends and context. Sponsors, shares and contact details. 

History: Published annually by ICCR since 1974 (44 years).

Scope: Resolutions filed by ICCR’s member organizations as of January 29 (non-
member filings excluded). Lead-filings and co-filings.

Julie Wokaty, ICCR Web and Publications

Proxy Guide Overview



• Number of resolutions filed by ICCR members dipped slightly, to 266.
• Additional filings expected over the next few months.
• Number of companies receiving resolutions is 180.

2018 Season Overview



• Gun Safety
• Paid Family Leave
• Political Contributions – Cost Benefit Analysis
• Risk of Lending, Underwriting Tar Sands Production
• Senior Executive Incentives – Integrate Cyber Security 

Risks
• Report on Board Oversight of Consumer Data Beach
• Risk Oversight Committee (social media)
• Responsible Tax Principles
• Create Board Committee on Human Rights (glyphosate)
• Supply Chain Policy on Prison Labor

New Topics this Year



• Filings on inclusiveness are up.





• Total of 89 resolutions on climate change
• 61 dealt primarily with climate change
• An additional 28 addressed it indirectly (lobbying, executive food, water, 

etc.)

A Closer Look at 2018’s Climate Resolutions





















Voluntary Withdrawals
(Early Investor Successes)

• ICCR members negotiate dozens of successful corporate commitments 
each year

• Over 100 withdrawals in 2017
• 33 agreements to date (vs. 28 a year ago)
• New agreements include:

 Costco agreed to disclose its gender and race-based pay gaps;
 T. Rowe Price has hired a new responsible investing official; 
 AT&T agreed to its first-ever disclosure on key sustainability 

goals;
 Marten and Saia agreed to begin training their drivers to spot 

human trafficking.



Pat Tomaino, Zevin Asset Management
Resolution:

Gender Pay Gap + Paid Family Leave

Gender Pay Gap 
• Ask: Report on policies and goals to identify and reduce inequities in compensation due 

to gender, race, or ethnicity within its workforce. 
• Business Case: Research links greater board and managerial diversity with better company 

financial performance, increased innovation, better problem solving, stimulated group 
performance and enhanced company reputation.

• Companies: Hewlett-Packard; Oracle, Inc.; Discover Financial Services; Inc.; Marriott 
International, Inc.; Costco Wholesale Corp; TJX; MasterCard Inc.; American Express Co.

Paid Family Leave 
• Ask: Board of Directors should prepare a report evaluating the risk of discrimination that 

may result from the company’s approach to paid family leave. 
• Business Case: Research shows that companies that offer paid family leave to all 

employees report increased morale, as well as cost savings from job retention — including 
for those in lower wage jobs.

• Companies: Yum Brands, Starbucks Corp., CVS Health



Pat Zerega, Mercy Investment Services
Resolution:

Ethical Labor Recruitment

Ask: A report detailing  the company’s approach to assessing and implementing its ethical 
recruitment policy and remedial efforts taken to ensure that its global supply chains are free 
of forced or bonded labor, including any efforts to reimburse workers for recruitment fees 
that were paid in violation of the company’s policies.

Business Case: Failure to put proactive policies and procedures in place exposes companies 
to significant risks, including legal action and media reports that negatively impact 
reputation. The State of California and the United Kingdom have passed laws requiring 
companies to report on their actions to eradicate human trafficking and slavery.

Companies:  Amazon.com, Inc.; Bed, Bath and Beyond; Williams-Sonoma, Inc.; Hershey 
Company; Motorola Solutions, Inc.



Lila Holzman, As You Sow
Resolution:

Methane Emissions – Measure Leakage & 
Disclose

Ask: Report using quantitative indicators, the company’s actions beyond regulatory 
requirements to monitor and minimize methane leakage, including adopting a quantitative 
methane intensity reduction target for its operations.

Business Case: In recent years state-level regulations on methane emissions have become 
increasingly stringent. States like California and Massachusetts now require local distribution 
companies to submit plans to achieve methane emissions reductions from actions like leak-
prone pipeline replacement, and other states are likely to follow.

Companies: Chevron; Anadarko; EQT; Energen; Range Resources; Exelon; DTE; Dominion 
Resources; Kinder Morgan

More Information: disclosingthefacts.org



Susan Baker, Trillium Asset Management
Resolution:

Risk Assessment of Products Linked to 
Pollinator Decline

Ask: A risk assessment of environmental protection policies and practices to determine
whether the Company’s current practices regarding the sale of neonicotinoid-containing 
products are in the best interests of the company, its consumers and its shareholders, 
and to recommend any changes to policy or practice the Committee deems to be 
appropriate. 

Business Case: The Task Force on Systemic Pesticides, a group of global, independent 
scientists, conducted a meta analysis of 800 studies and concluded that neonicotinoids 
pose a serious risk of harm to pollinators including honeybees and butterflies. Birds and 
earthworms are also at risk. In December 2013, the European Union enacted a three-
year ban on three neonics.

Companies: Tractor Supply Company



Meredith Miller, UAW Retiree Benefits Trust
Resolutions:

Drug Pricing + Financial & Reputational Risks 
Related to the Opioid Crisis

Executive Incentives Tied to Drug Pricing
• Ask: Report on the extent to which risks related to public concern over drug pricing strategies 

are integrated into company incentive compensation policies, plans and programs (together, 
“arrangements”) for senior executives.

• Business Case: Public outrage over high prices and their impact on patient access may force 
price rollbacks and harm corporate reputation. Legislative or regulatory investigations 
regarding pricing of prescription medicines may bring about broader changes, with some 
favoring allowing Medicare to bargain over drug prices.

• Companies: Eli Lilly; Abbvie; Biogen; Amgen; Bristol-Myers Squibb

Opioid Risks
• Ask: Report on the governance measures implemented since 2012 to more effectively monitor 

and manage financial and reputational risks related to the U.S. opioid crisis.
• Business Case: Federal claims involving sales and distribution of controlled substances, and 

USDoJ subpoenas re promotional practices for, and sales of, opioids. 
• Companies: Amerisource Bergen; Johnson & Johnson; Mallinckrodt; Pfizer. The IOA has 

additional filings at Alkermes, Insys and McKesson.



Audience Q & A

Q & A



Questions for panelists not addressed during this webinar can be directed to Susana 
McDermott at smcdermott@iccr.org or Julie Wokaty at jwokaty@iccr.org

A link to the 2018 Proxy Resolutions and Voting Guide and the recording will be emailed 
to all participants after the webinar.

The link will also be available on our website, www.iccr.org

…and please vote your proxies!
Twitter #VoteYourProxies

Thank you for joining us today…

mailto:smcdermott@iccr.org
mailto:jwokaty@iccr.org
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